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ABSTRACT

The relationships between police and minority (ethnic) communities are
mainly determined by inter-ethnic relations in society. Police are not only faced
with structural challenges to encounter the needs of the minorities - such as
language differences, religions, customs and other cultural characteristics - but
these minority groups avoid cooperation with the police because of mistrust,
especially if in the past repeatedly been subjected to police abuse.

In a world of growing ethnic and cultural differences in the countries
and increase tensions between different groups, the role of police is essential to
maintain the being of societies. Therefore the officers must act with
unquestionable fairness to all groups. In addition to having the confidence of
the whole population, the police must be representative of the entire
community. In order not to tighten the interethnic and to avoid the
development of parallel structures in the society with possibility of creating a
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security vacuum in minorities, the police must firmly and consistently to deal
with crime stemming from ethnic hatred. This situation to the police as an
organization and imposes obligation for a specific approach: the selection and
education of police personnel and their practical actions which will admired and
recognize the cultural, religious, traditional and religious differences of each
minority community.

The aim of this paper is to present the problems which hamper the
process of interaction and cooperation between the police and members of
minority (ethnic) communities, and the challenges yet to face the police by
changing the approach in the work when it comes to minority communities and
their specifics.

Keywords: police minority (ethnic) communities, multiethnic society,
ethnic society.

The heterogeneous or multi-ethnic structure of the population had born
multiculturalism - the existence of many different cultures in society. Various
systems of values arising from different moral, religious, aesthetic and other
beliefs, and for language barriers between ethnic group's members can develop
mutual misunderstanding, mistrust and intolerance. Appropriate treatments of
minority issues need to remove the sources of internal tensions, disputes, riots
and other security risks to the stability of the country, and contribute to the
common cultural and linguistic wealth of society.

Significance of heterogeneous ethnic composition of the population of
police, military and overall government management has long been seen. The
initial approaches to this relationship are referred to the heterogeneous aspects
of the population as a factor affecting the maintenance of and safety of the
community or access to which ethnicity is observed as a factor of potentially
endangering the safety of the community. At the same time was left out
attention to the specific needs and rights of members of ethnic and other
communities. Therefore we can say that before the police on this matter are not
devoted adequate attention can bring about the little influence they have
ethnic and other minority groups on public life.
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More than four decades in scientific circles debating related with races,
minorities and ethnic groups and their association with crime (Bowling and
Phillips 2003: 528-555; Clancy et al. 2001), employment of members of minority
communities in criminal justice system (Walker 2004; Stone 2000) and them
related issues. A special research interests occurs also for the studies of racial
and ethnic victimization (Salisbury and Upson 2004; Percy 1998) and reactions
caused by it, and the problem of ethnic profiling (MVA and Miller 2000; Gordon
1998; Abbas 2005) in policing in countries with multiethnic character.

The states in the past were faced with conflicting situations that got
ethnic character and conditioned: the relationship between ethnic communities
(majority-minority), the minority relationship to state institutions and a sense
of belonging and loyalty to the state, interest to developing models for policing
in environments with heterogeneous ethnic composition. Creating models for
policing in multiethnic environments is conditioned by the need for maintaining
peace and stability, strengthening of trust in institutions, and hence loyalty to
the state, with respect of ethnic communities that have minority status and
consistently respect the principle of nondiscrimination.

The English literature abounds with studies devoted to the problem of
policing and maintaining order in minority communities. The historic character
of mistrust, suspicion and anger between police and minority communities can
be recovered in anti-immigrant attitudes maintenance of order by the police in
the early years of postcolonial immigration in Great Britain (Hunte 1966).
Strong incentive to focus on the issue of racist violence on the political agenda
in England in the late nineties was a racist murder of Stephen Lawrence in
south-east London in 1993 and a public inquiry that followed the failed police
investigation. McPherson investigation concluded that the initial investigation
into the murder was "hampered by professional incompetence, institutional
racism and management inability of highly positioned police officers"
(McPherson 1999). Institutional racism - which is defined as "the collective
failure of an organization to provide appropriate and professional service to
people because of skin color, their culture or ethnic origin" - can "see and locate
in processes, attitudes and behavior that contribute to discrimination through
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unwitting prejudice, ignorance, thoughtless, racist or ethnic stereotypes and
thus put minority ethnic groups in a subordinate role" (Macpherson 1999).
Following the publication of a McPherson report some representatives of the
association of police officers confronted the findings that the police are
institutionally racist (Dennis at al. 2000). Some sociologist's says the
incompetence of the police investigation into the killings is visible from the
issue of institutional racism on the impact of investigation in the case of
Lawrence. They argue that many police officers are still being angry because of
allegations of institutional racism and consider that this concept has been used
unfairly, and that is the wrong assumption that it refers to a widely widespread
racism (Innés 1999; Waddington 1999). The case of the racist murder of
Lawrence had a crucial impact on the functioning of the criminal justice system
of England. The government responded by establishing a ministerial priorities
for police service "in order to increase confidence in the ability to maintain
order among minority ethnic communities" as a series of other measures aimed
at defining, reporting, registration, conducting investigation and prosecution of
cases of ethnic incidents, training to develop awareness of discrimination and
cultural diversity, police ethics, discipline and increasing the role of preventive
education (Rock 2004; Metropolitan Police Authority 2004). The police reform
program for the prevention of discrimination and police actions in cases of
racially / ethnically motivated crimes, according to the analysis of Oakley is a
program that gives results that confirm the existence of the most
comprehensive and methodical approach to building policy in the UK (Oakley
2005). Foster, however, suggests that we should pay more attention to acts of
improvement in terms of being still present problems of sexist and homophobia,
and public expectations of discriminatory police treatment of minority ethnic
communities (Foster et al. 2005).

There are many different aspects of relations between police and
minority ethnic communities in countries that have a predisposition of ethnic
discontent with the actions of police. As | mentioned, interest in studying these
relationships are predominantly present in the scientific and investigative field
in developed European countries (Britain, France, Germany) in which the
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democratic reform of the English police had a positive impact. U.S. governing a
country with developed models of police action in the context of different
criminal legal events, and there are empirical data's from research conducted
dealing with the issues of racially or ethnically motivated crimes and
institutional (police) reforms that need to influence fairness and indiscriminate
police actions. US. perspective on reform in this direction and bring out
increased penalties for racially or ethnically motivated crimes conviction that
such crimes are attacking the essential identity of the victim and threaten the
wider community. Activists of the right to freedom of speech, find that these
laws are inherently controversial because it censor freedom of speech and thus
unfairly punish hatred and prejudice, which alone constitute a criminal offense
(Iganski 2002).

From today's perspective, viewed globally, ethnic and other minority
groups have become an important subject of political, security and social
processes in the life of any democratic community. They demand greater
participation in public works and police tend to respect the specifics of their
status. Relations between police and minority (ethnic) communities are
determined mainly by the state of interethnic relations in society. When they
are favorable, the issues of the relationship between police and minority
communities have a relatively peaceful way, especially if the police carefully
planned its activities to these communities if their demands to the police are
not unrealistic. However, if the states of interethnic relations are disrupted, and
government policies in this area are controversial, police relations with minority
communities will be complicated and usually bad. The older and more recent
history there are numerous examples of negative relations between ethnic
communities and the police which resulted with in open clashes and violence
(Bowling and Phillips 2003).

The performance of police functions in ethnically divided societies often
lead to the establishment of the form of "policing". Depending on the degree of
disturbance of interethnic relations and endangered national security, this form
may be based on: different (prejudiced) application of laws to members of
certain ethnicities (in terms of contribution to criminalize the members of one
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ethnicity, while ignoring these activities in the ranks of other ethnicity),
strengthening the good features of police insistence on loyalty to the police, the
intensification of police activities for the prevention and repression of certain
types of crimes and the weakening of such actions with respect to one simple
criminality, etc..

Among the various aspects of the relationships between police and
minority ethnic communities "probes" are the most controversial moment.
British experiences indicate that the discretion of the police based on so-called
"law of doubt" - under which any person could be arrested and prosecuted by
police and convicted for "wandering with premeditated" - was used for a long
time in police practice. So in April 1981, the Metropolitan Police on the basis of
this right carried out mass action hearing called "Operation requires”, which
later sparked riots in Brickstone due to allegations of brutal and discriminatory
maintenance of order by the police (Scarman 1981). Despite the abolition of the
"law of doubt," claims that minority ethnic communities are the target of police
activities not subsided with the publication of the first "ethnic-coded" statistics
(Clancy et al. 2001; Norris et al. 2002).

Why do members of some ethnic communities are subject to frequent
police intervention? This question sets often when it comes to study the
relationship between police and minority ethnic communities. Learning from the
past experiences of countries with dismembered history of police organization
and policing, researchers dealing with the study of these relationships are
trying to reach the core of the problem of biased police actions toward
members of minority communities. One opinion is that police officers
deliberately targeted to specific minority groups because of the omnipresent
racial prejudice, stereotypes and open discrimination. Qualitative research on
police culture in the '80s of last century reveals that derisive vocabulary used
by police officers to communicate with members of minority ethnic community's
talk about deep-seated prejudices about ethnicity and criminality (Smith, D. and
Gray 1985).

When it comes to ethnic and racial prejudices of police officers think of
the negative attitudes and beliefs about the moral, human, cultural and other

82



Frosina| Remenski The challenges of policing in multiethnic societies

characteristics of members of those ethnic and racial groups to which he
belongs. Studies show that police officers reflect the dominant attitudes of the
majority over minorities. The question is whether these biases are determinant,
or (as others claim) caused by police work. Recruits at the entrance to the
police had no prejudices, acquired over the execution of police duties. One
explanation for the ethnic prejudices of police officers is a subculture within the
police profession. Origin of the police subculture is conditioned above all by the
risks posed by police work, specific powers and responsibilities, the necessity of
mutual solidarity and joint actions with related feelings of social isolation of
policemen's (Rainer 1985). The society expressed prejudice, members of minority
ethnic groups in the police see a representative of those authorities who treat
them as ,second-class citizens", and in such conditions the actions of the police
is difficult (Oakley 1995). A key point of the specialized training for police in this
area is the exclusion of ethnic and racial prejudice and xenophobia among
police officers.

The second explanation for the unequal police actions towards the
members of minority ethnic communities and other groups and the majority is
that they reflect ethnic differences in patterns of violence. Thus, Smith said
that, "police officers tend to associate crime with people from minority ethnic
communities and to assume that the suspects are from the minority (ethnic,
racial) background and thus to justify their actions" (Smith 1994).

Third explanation for the over-representation of minority groups in the
statistics of crime (surveys of the Metropolitan police and British Crime Survey),
and that indirectly result from social and demographic factors is investigated by
using a series of complex statistical analyzes (Clancy et al. 2001: 145-155).
These analyzes take into account demographic and socio-economic
characteristics of minority ethnic communities who were interacting with police
officers.

Another explanation is related to unequal enforcement a proceeding to
members of communities is that members of minority ethnic communities
because their patterns of employment and leisure activities are more
"accessible" to places and situations where police powers are executed. For
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example, Waddington in his research concluded that unequal police treatment
of minority ethnic communities stems from the fact that maintaining order in
larger measure is directed to people who frequently use public space and likely
to come into interaction with police officers is higher (Waddington 1999).
Because of this different explanation, the author advises that require more
complex analysis of structural and institutional racism and ethnic prejudices to
explain how it occurs ethnic disparities in the use of police rights.

Regardless of which explanation will be taken as a basis for explaining
the unequal police proceedings to members of communities (minority, majority),
all researchers agree that selective and prejudiced treatment by police officers
with persons belonging to minority ethnic communities is a problem (Clancy et
al. 2001:183). Basically very unfair and carries array negative consequences in
terms of public support the police and willingness to be part of the police
profession, and that contributes to the criminalization of minority ethnic
communities.

In late 1992, a meeting of experts from the Member States of the
Council of Europe dedicated to practices and programs for police training in the
field of police treatment of minority ethnic communities and immigrants. The
report prepared by this meeting can be seen that the specialized training of
officers in the field of migrants and ethnic relations (until then) practice in only
eight countries (France, Belgium, Denmark, Finland, Sweden, Norway, Holland
and Great Britain). The contents of the trainings have been different with them
covered all or part of the police and have performed various training
institutions. The conclusion of the experts was that training in this area must
be introduced everywhere and should represent one of the most important
means of adjustment of policing in multiethnic environment, and that its main
goal should be elimination of ethnic / racial prejudice and xenophobia. Council
of Europe, realizing the importance of the issue of policing and its relationship
to minority communities adopt a separate document with practical guidance
and training projects in this area (Oakey 1995: 325-332).

The police role and function in relation to minority ethnic communities
becomes extremely complex when the name of an ethnic group will form a
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terrorist organization - criminal or separatist aims, and when such an
organization will enjoy support among members of ethnic communities. In such
cases, the police basically changed the tactics of its operations, uses special
units and other methods, whose application is based on a special anti-terrorist
legislation, and often the international police cooperation in combating
terrorism and terrorist groups (Maguire 1995; Tashevska-Remenski-2007). Long
observed, all these measures rarely provide real results, which opens the
question whether the police are able to effectively intervene in the intensive
inter-ethnic relations and conflicts, or instead of police to use military. Finished
and successful models for addressing such issues not so certain countries
within the occurred situations revert to using the military, others form a
militarized police units or combined with the use of military and police forces
and similar methods (Enloe and Samin-Panzer 1976 ; Enloe 1980; McMillan
1960). There is a general belief that the military police with or without her in
such situations can contribute little to remedy the real causes of disturbance of
interethnic relations and that this plan is primarily necessary action on political
and other decisive factors in society (Kittson 1971).

Surveying this issue highlight several key points that should be
considered when planning measures to improve the relationship between police
and minority ethnic communities, such as: recruitment, selection and education
of personnel for the police and the ways of employing people from ethnic
minorities in the police and criminal justice system in general. These are key
elements to increasing confidence of minority ethnic communities in the police.
The assumption is that police officers who belong to minority ethnic
communities will behave impartially and fairly than officials of the majority
ethnic community because of greater understanding and respect they have for
the citizens from minority ethnic communities (Bowling and Phillips 2003: 245-
248). Certain skills like speaking more languages are still some features that
are needed to maintain order in multiethnic communities. Contrary to this in
terms of maintaining order is the notion that police officers from minority
ethnic backgrounds are "included as members" of the police culture that
encompasses all, thus the size of the gap between police officers and citizens
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remains the same, regardless the ethnicity of the police officer (Cashmore
2004: 642-659).

The issue of social and ethnic status of members of the police
profession proved extremely important for the functionality and stability of
multiethnic societies. The global balance between social and ethnic backgrounds
of the police on one hand and social and ethnic structure of society on the
other hand, is a prerequisite for successful accomplishment of the police role
and good relations between people of different ethnic and social groups with
police. Imbalance of these two structures is basically a consequence of
inadequate or discriminatory selective employment policy in the police force.

The ethnic origin of members of the police profession has proved a
much more complex issue than the question of social origins of police officers.
The ethnic composition of the population can strongly influence the quality of
police relations with certain ethnic groups and the success of police in
performing their tasks. The situation regarding the ethnic composition of the
police in many multiethnic countries are characterized by being in the police
force reduction sufficient number of members of minority ethnic communities.
The problem of the ethnic composition of the police primarily boils down to how
to ensure the recruitment of minority ethnic communities in the police force.
Otherwise, the search for greater involvement of members of minority
communities within the police as a separate policy in the selection of staff
usually sets after armed ethnic unrest in wider scale.

Realizations of the requirements for recruiting members of minority
ethnic communities in police encounter two-sided obstructions. The first groups
of constraints are those who come from minority communities themselves, and
the second groups are the obstacles that are on the police or those who
conduct policy for selection of staff. When it comes to the first group of
obstacles need to bear in mind that members of certain ethnic groups do not
want to enter within the police or difficult to decide on that step. Joining the
police in case of disturbed interethnic relations or conflict with political
authorities, by members of ethnic communities is seen as a betrayal of "our own
national being" or "serving the opposite party." Insufficient knowledge of official
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language or low level of education can be a barrier to entry in the police force.
Experiences from some countries show that obstacles appear for specific
requirements of ethnic groups associated with their religious beliefs and
traditions (Canada with members of Indian immigrants in the Canadian police).

Second groups of barriers to recruitment of members of ethnic groups
in the police concerning the selection policy. The creators of this policy based
upon the desire to be a police office of trust, which can mean a conscious
orientation discrimination against members of certain ethnic communities,
because confidence in performing security tasks. This problem occurs during
periods of disturbed interethnic relations are the result of rebel and
paramilitary activities of a particular ethnic group. Loyalty of members of
minority ethnic communities in the police is an issue that gains importance in
some emergency situations, such as war between the country where the
minority lives and their land-stream, in a state of political relations
deteriorated, unhidden territorial aspirations over the separatist activities, past
experiences of conflict between state security forces and paramilitary structures
of minority groups and so on.

The process of selection of members of minority ethnic communities
must be based on lower or different standard procedures from those that apply
to members of the majority ethnic community. Application for preference of
members of minority communities in the procedures for selection aims to
increase their number in the police and thus remove the effects of previous
discrimination in employment That in no case should create secondary
standards for selection (in terms of education or other standards).

The lack of researches on aspects of the relationship between the police
and minority groups in the Republic of Macedonia aimed at stimulating
research interest in this issue need to indicate on pursuing key conditions that
determine the success of research activities. These conditions are indispensable
for the fact that the Republic of Macedonia - as defined constitutional
democracy of citizens with different ethnic and religious origin, and country in
the recent past experienced an internal armed conflict - must thoroughly
reform the institutions responsible for law enforcement Reforming the criminal
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justice system is segmented and focused on several issues, among which are
implement highlighting the principle of equitable and proportional
representation of non-majority state authorities as a fundamental value of the
constitutional order and decision under the Badinter principle of voting issues
that directly or indirectly means the rights of minority ethnic communities.

In the context of police reform aimed at implementing the provisions of
the Strategy for Reform of the Macedonian police, despite the structural and
organizational structure, the Ministry of Interior claimed liabilities arising from
internationally accepted documents that regulate issues of police conduct,
respect for human freedoms and rights and policing in multiethnic
environments. In the accordance with democratic principles of equality before
the law, police charged equitably to protect all citizens without discrimination
and regardless of gender, race, color, language, religion, opinion, social, national
or ethnic origin, property, birth or other status. The main feature of democratic
policing is the idea that police activities are carried out with the consent of the
people. Because police cannot assume that they always act in accordance with
all citizens, they must continually work to ensure that the public approves of
their actions. As a prerequisite for obtaining public support transparency in
police operations and fostering communication and mutual understanding
between police and citizens. The state is obliged to provide "right to security of
person and protection by the State against violence or bodily injury, whether
caused by government officials or by any particular group or institution."
Vulnerable groups or persons, who include members of minority ethnic
communities, should enjoy special protection.

Protection and advancement of persons belonging to national
minorities is "a key factor for democracy, peace, justice and stability within and
between OSCE member countries." What is expressed for the cooperation of
police with citizens also applies to cooperation with minority groups and
represents a challenge for police. Police are not only faced with structural
challenges to meet the needs of these minorities - such as differences in
languages, religions, customs and other cultural characteristics - but these
minority groups avoid cooperation with the police usually because distrust
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especially if in the past repeatedly been subjected to police abuse. Therefore,
police must make efforts to use its special and unique powers to combat acts
motivated by racism and xenophobia. Recommendations to avoid inappropriate
and vastly increased presence of police officers in minority communities,
ranging from the disproportionate number of patrols and threatening behavior
toward specific groups or specific communities are 'the presence of heavily
armed units from time to time. Police investigations should be cautious and
tailored to the specific needs of people such as children, juveniles, women,
minorities, including ethnic minorities.

In terms of providing a harmonized framework for the future of
democracy in Macedonia and facilitating the development of close and
integrated relations between the Republic of Macedonia and NATO, the Ohrid
Framework Agreement promote peace and harmonious development of civil
society while respecting the ethnic identity and interests of all citizens in the
Republic of Macedonia.

In this context, one aspect is equitable representation of citizens
belonging to all communities in the Republic of Macedonia, within the police
service under the provisions of Annex C of the Ohrid Framework Agreement
relating to non-discrimination and equitable representation of communities who
are the majority in the Republic of Macedonia. Ministry of Interior develop
employment policy that allows police officers generally reflect the composition
and distribution of the population in the Republic of Macedonia and ensuring
equitable distribution of community members at different levels in the
organizational structure of the Ministry, respecting the principle of
professionalism. In order to overcome existing shortcomings in terms of
equitable representation provided training for police members of ethnic
communities that are not majority in the Republic of Macedonia. Training for
police enforced the Police Academy which according to the Strategy for Reform
of the Police (2003) and Action Plan for implementation of the reform (2003),
was established by the Law for Police Academy (2004) as a higher state
institution in the field of security. According to the law and based on the needs
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of the Ministry, Police Academy run police training to more than 700 members
of the Albanian and other ethnic communities.

Table 1:
Ethnic structure of employees in the Ministry of Interior

Macedonians  Albanians  Turks Serbs Gypsies Others
1992 92.6% 2.7% 0.4% 2% 0.5% 1.8%
1998 92.3% 3% 0.3% 2.1% 0.5% 1.8%
2003 88.3% 7.3% 0.5% 1.8% 0.7% 1.4%

Source: Strategy for Reform of the Police, Mol of the Republic of
Macedonia, 2004

Table 2:
Ethnic structure of employees in uniform police in the Ministry of
Interior

Macedonians Albanians Turks Serbs Gypsies Others
1992 92.5% 2.7% 0.4% 2% 0.5% 1.9%
1998 9L.7% 3.2% 0.3% 2.3% 0.5% 2%
2003 85.7% 9.1% 0.5% 2.0% 1.0% 17%

Source: Strategy for Reform of the Police, Mol of the Republic of
Macedonia, 2004

There are missing data's (after 2003) for the ethnic structure of
employees in the police after the implementation of affirmative action in Ohrid
Framework agreement What can be noted is the increase in the number of
members of minority ethnic communities in the criminal justice system,
particularly within the police. It speaks of the revised policy on recruitment and
selection of personnel for the police in the spirit of multi-ethnicity and the
needs of ongoing management of ethnic issues and interethnic relations in the
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context of relations between police and minority (ethnic) groups in the Republic
of Macedonia.

CONCLUSION

All this issues which were started in this paper and refer to the relationship
of police to minority (ethnic) communities should be an encouragement for
expanding research interest in the police attitude towards specific social groups
and challenges to overcome their mutual or possible conflicts. The lack of
statistical data that will serve to confirm the specific theses about ethnic
profiling in police work and the extent of criminalization of minority ethnic
communities is indicative of insufficient exploration of the mutual relations
between police and minority communities. British experience in scientific
researches in this field can be an good example of dedication to science to find
practical solutions and models of police actions in multiethnic societies.

REFERENCES

Abbas, T. 2005., Diversity in the SeniorJudiciary: A Literature Review o f
Research on Ethnic Inequaliies, London: The Commission for Judicial

Appointments.

Bowling, B. and Phillips, C 2003. Policing Ethnic Minority Communities, in T.
Newburn, The Handbook o fPolicing, Cullompton, Devon: Willan.Cashmore, E

2004. Behinde the window Dressing: Ethnic Minority Police Perspectives on
Cultural Diversity, Journalo fEthnic and Migration Studies, 28(2).

Clancy, A, Houg, M, Aust, Rfand Kershaw, C 2001. Crime, Policing andJustice:
The  Experience o fEthnic Minorities: Findin
Survey, Home Office Research Study 223, London: Home Office.

91



CounonoLuka pesuja - Sociological Review

Dennis, N,, Erdos, G, and Al-Shahi, A. 2000. RacistMurderand Pressure Group
Politics: The Macpherson Reportand the Police, London: Institute for the Study
of Civil Society.

Enloe, C and Samin-Panzer, U. 1976. (eds.) The Military, the Police and Domestic
Order: British and Third World Experience, London: Richardson Institute for
Conflict and Peace Research.

Enloe, C 1980., Ethnic Solders: State Security in the Divided Society
Harmondsworth: Penguin;

Foster, 1, Newburn, T, and Souhami, A. 2005. Assessing the Impact o fthe
Stephan Lawrence Inquiry Home Office Research Study, London: Home Office.
Gordon, P. 1983. WhiteLaw: Racism in the Police, Courtand Prisons, Lon
Pluto;

Her Majesty's Crown Prosecution Service Inspectorate (HMCPSI) (2002), Report
on the Thematic Review o fCasework Having a M inority Ethnic Dimension,
London: HMCPSI.

Hunte, J. 1966. Nigger Hunting in England?, London: West Indian Standing
Conference.

Iganski, P. 2002. The Hate Debate -Should Hate be Pt
London: Profile Books.

Innés, M. 1999. Beyond the Macpherson Report: Managing Murder Inquiries in
Context, Sociological Research Online, 4(1).

Institute for Race Relations 1999. Policing Against Black People, London: IRR
Kittson, F. 1971, Low-Intensity Operations: Subversion Insurgency and
Peacekeeping, London: Faber and Faber.

Macpherson, W. 1999, The Stephan Lawrence Inquiry, Report of an Inquiry by Sir
William Macpherson of Cluny, advised by Tom Cook, The Right Reverend Dr John
Sentarnu and Dr Richard Stone, London: The Stationary Office, Cm 42624.
Maguire, K 1995. Policing the counter-insurgency in the Basque country: the
problems o fpolicing in the ethnically divided society The Police Journal, No. 2,
April.

McMillan, G 1960. Racial Violence and Law Enforcement, Atlanta: Southern
Regional Council.

92



Frosina T. Remenski The challenges of policing in multiethnic societies

Metropolitan Police Authority. 2004. Report o fthe MPA Stop and Search
Practice, London: Metropolitan Police Authority.

MVA and Miller, J. 2000. Profiing Populations Available for Stops and Searchers,
Police Research Series Paper No. 131, London: Home Office.

Norris, C, Fielding, N, Kemp, C, and Fielding, J. 2002. Black and Blue: an
Analysis of the Influence of Race on Being Stopped by the Police, British Journal
o fSociology, 43(2).

Oakley, R 2005. Policing Racist Crime and Violence: A Comparative Analysis,
Vienna: European Monitoring Centre on Racism and Xenophobia.

Percy, A. 1998. Ethnicity and Victimization: Findings from the 1996 British Crime
Survey, Home Office Statistical Buillten 6/98, 3 April.

Rainer, R 1985. The Politics o fthe Police, Brighton: Wheatsheaf Books.

Rock, P. 2004. Constructing Victims 'Rights: The Home Office, New Labor, and
Victims, Oxford: Oxford University Press.

Salisbury, H, and Upson, A. 2004. Ethnicity, Victimization and Worry About
Crime: Findings from the 2001/2002 and2002/2003British Crime Surveys,
Findings 237, London: Home Office.

Scarman, L 1981. The Scarman Report, London: HMSO;

Sharp, C, and Budd, T. 2005. Minority Ethnic Croups and the Crime: The
Findings from the Offending, Crime and Justice Survey Home Office Online
Report 33/05;

Smith, D. J,, and Gray, J. 1985. Police and People in London, London: Policy
Studies Institute;

Smith, D. J. 1994. Race, Crime and Criminal Justice, in M., Maguire and R Reiner
(eds), The Oxford Handbook o fCriminology Oxford: Clarendon Press;

Stone, V., and Tuffin, R 2000. Attitudes o fPeople from Minority Ethnic
Communities toward a Careerin the Police Service, Police Research Series
Paper, London: Home Office;

Tashevska-Remenski, F. 2007. Albanians and Macedonians: Ethnic Interaction in
the Republic of Macedonia before and after the armed conflict in 2001, 2
August, Shtip;

93



CouwmonoLuka pesuja - Sociological Review

Waddington, P. A. J.,Discretion, 'Responsibility' and Institutional Police Racism,
SociologicalResearch Online, 4(1), 1999;

Walker, S, Spohn, C, and DelLone, M., The Color o fJustice: Race, Ethnicity, and
Crime in America, 2rd edn, Belmont, Cal: Wadsworth, 2004;

NMPEAN3IBULUWTE HA NOJNUMCKOTO PABOTEHE BO
MYATUNETHNYKW OMWTECTBA

PpocuHa T.PeMeHckM

ANCTPAKT

OpHocoT nomery nonvupjata M ManuuHCKUTE 3aefHULM MPBEHCTBEHO €
ofpeaeH off MefyeTHUYKUTE OHOCK BO OMLLTECTBOTO. lNonmupmjata He camo LUTO ce
COOYyBa CO CTPYKTYPHW NPeavs3BuuM 3a Ja UM M3/e3e BO MPeCPeT Ha notpebute
Ha OBME Ma/IUMHCTBA - HA MPUMEP: Pa3/IMYHOCTM BO jasuuuTe, penuruure,
obuyante W LPyrn KyNTypHU KapaKTEPUCTWKWM - HO, W OBME MAJILMHCKW Tpynu
n3berHyBaar copaboTka Co nonuumjata Hajuecto nopaay Hedosepba, 0COGEHO aKo
BO MWHATOTO NoBeKenaTtn 6uie 13NoXeHU Ha noamumcka 310ynotpe6a.

Bo CBET BO KOj MOCTOjaHO pacTar eTHUYKUTE W KYMTYpHUTE pas/iMkm BO
ApXaBuTe W Ce 3rofieMyBaaT TEH3WMTe MOMery pasfinyHi Tpynu, ynorata Ha
nosmumjaTa e CyWTUHCKA 3a OApXyBawe Ha OUTWETO Ha  onwTecTBata. 3aroa
nosmuajunTe mopa fAa Ce OfHecyBaar CO HeOCMopHA MPaBWYHOCT KOH CuTe Tpynu.
Mokpaj Toa, 3a Aa ja uma foBepbara Ha LiefioTo HaceneHue, nomvuymjata mopa fa
Ouae npeTcTaBHUK Ha LienokynHara 3aefHuuara. Co uen fa He ce Hapyllysaar
MelyeTHUYKNTE OfHOCM W fa ce W30erHe pas3soj Ha MapasiefiHm CTPYKTYpWU BO
OMLUTECTBOTO CO MOXHOCT 3a CO3JaBatbe Ha 0e30edHOCEH Bakyym  Kaj
Ma/lUMHCTBaTa, nojuumjata mopa LBPCTO M [0CNedHO fJa Ce cnpaeyBa Co
KPUMUHANOT KOj Npou3neryea of eTHudyka ompasa. Ceto oBa Ha nonvupmjata Kako
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opraHusausja M HameTHyBa 06BpCKa 3a MocebeH npucTan BO. cefekunjara
00pa30BaHNETO Ha MOSIMLMCKATE KaApW W HUBHOTO MPAKTUYHO MocTanyBake BO
KOe Ke Ce yBaxyBaar Ky/NTYpHWUTE, BEpPCKUTE, 00MYajHUTE W PENIUTUCKITE PasnKu
Ha Cekoja MaslLlMHCKa 3aefHuua.

Llenta Ha TpygoT e da v npetctaBu npobnemute KoM 0 OTEXHYBaaT
MPOLECOT Ha MHTEpakuuMja u copaboTka nomery nosmuujata v npunagHuLmMTe Ha
Ma/ILMHCKUTE (ETHUYKW) 3aefHULM W NPeau3BULMTE CO KOW BO MAHMHA Tpeba Ja
Ce COO4M mnosmumMjaTa Co MPOMEHA HA MPUCTanoT BO PabOTeHEeTo kora Ce BO
npaLiare MasILMHCKUTE 3aefHNLUM U HUBHUTE Cheundukm,

Knyynu  36opoBu:  nommumja, (eTHWYKM)  3aefHuLK,
MY/TTUETHUYKO ONLLITECTBO, ETHUYKO MPOohnvparse.



